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MFPRSI PROFILE

• Purpose of MFPRSI is to provide sound and 
secure income for individuals receiving 
benefits under the program.

• Created by Iowa General Assembly on 
January 1, 1992, under Iowa Code Chapter 
411.

• Benefits include: Service Retirement, 
Ordinary and Accidental Disability, Death 
Benefits, and Refunds.
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BOARD OF TRUSTEES
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Voting Members

Non- Voting Members



MFPRSI BENEFIT PROFILE

• Defined Benefit plan.
• Benefit determined by defined formula and 

ensures payment upon retirement.

• Member must be vested in order to be 
eligible to receive a Service Retirement.
• Vesting – Achieved upon completion of 4 years 

of membership service under the System or at 
age 55 while performing membership service.

• Annual Escalator/COLA
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MFPRSI BENEFIT PROFILE
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RECENT MFPRSI ACTIVITIES

Benefit Plan

• On a monthly basis the retirement system 
administers $15 million in benefits to over 
4,000 retirees & beneficiaries.

• DROP participation remains steady.
• 50% eligible members currently participate.

• Average DROP payout: $154,081
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RECENT MFPRSI ACTIVITIES
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• $181 million 
total benefits 
paid, including 
$157 million 
paid in Iowa

• $86 million 
total state-
wide employer 
contributions

• As of June 30, 
2021, 85% of 
retirees and 
beneficiaries 
reside in Iowa.

Benefit Plan



RECENT MFPRSI ACTIVITIES

Benefit Plan

• 4,107 active members as of July 1, 2021.
• Average age: 40.4 years

• Average years of service: 13.2 years

• Average active member salary: $82,041

• Average annual Service Retirement Benefit: 
$60,494
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RECENT MFPRSI ACTIVITIES

Management

• Communications
• MFPRSI continues to work with a communications 

consultant to improve the overall messaging and 
awareness of interested parties. 
• Brief, 8-page pamphlets are being created focusing on 

key provisions of the retirement system.

• Various publications, including annual report, audit 
report, and actuary report are available on our website.

• Satisfaction surveys to be conducted in December 
with participating cities and membership.
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RECENT MFPRSI ACTIVITIES

Management

• Outreach
• In-person Outreach meetings canceled 2021.

• Meetings were available via telephone and video 
conferencing with a Senior Pension Officer.

• Provides opportunity for members to meet on an 
individual basis to discuss their retirement.

• Members may also correspond with a Senior Pension 
Officer through email and telephone.

• In-person meetings to resume in 2022.
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RECENT MFPRSI ACTIVITIES

Management

• My411 – Online Member Account Access
• My411.mfprsi.org – can also access from our 

homepage, www.mfprsi.org

• Initial push to register active members in early 
2021. Will open to retired members late 2021 / 
early 2022.

• Allow members to view static account 
information: 
• Annual statements, newsletters, beneficiary 

designation, etc.
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RECENT MFPRSI ACTIVITIES

Legislative Activities

• The Board restated their position that the 
State of Iowa adheres to its 1976 annual 
contribution commitment of 3.79% of earnable 
compensation. 
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RECENT MFPRSI ACTIVITIES
Legislative Activities

House File 797 (HF 797)– Disability Retirement

• Did not pass out of the Senate.

• Would have changed various parameters of the disability program:

• Raised member contribution rate to 9.55%.

• Removed specific time & place requirement for Accidental Disabilities.

• Removed unusual stress standard for mental Accidental Disabilities.

• Allowed members on Ordinary Disability within 5 years of retirement to apply 
for an Accidental Disability.

• Removed link between MFPRSI Accidental Disability and medical costs 
covered by cities.

• Established time restrictions for identifying injuries and diseases for medical 
cost coverage.

• Modified “Member in Good Standing.”

14



RECENT MFPRSI ACTIVITIES

Financial / Investment Activities

• A diversified investment portfolio is structured 
to achieve MFPRSI’s actuarial assumed rate 
of return, 7.5%, at a level of risk that is 
acceptable to the members of the Board.
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Performance and Risk Expectation

Expected 10-Year Return 7.77%

Expected 10-Year Volatility 10.41%

Rate of Inflation 1.70%
Performance expectation and risk projection are based on 
Marquette Associates’ December 2020 assumptions.



RECENT MFPRSI ACTIVITIES

Financial / Investment Activities

• Annualized performance (net of fees) as of June 30, 2021.

• Funded status as of July 1, 2021:  83%
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Investment Performance

Asset $ 1 Year 3 Years 5 Years 10 
Years

Inception

Total 
Fund

$3,305 M 30.7% 12.2% 11.2% 8.9% 8.2%



RECENT MFPRSI ACTIVITIES

Financial / Investment Activities

• Effective July 1, 2021:
• Employer Contribution Rate increased to 26.18% 

from 25.31%
• Member Contribution Rate remained at 9.40%

• Effective July 1, 2022:
• Employer Contribution Rate decreases to 23.90%

• Annual Normal Cost as of July 1, 2021:  17.46%
• This is the actual cost for the benefits provided.

• The additional amounts contributed by the cities and 
members go toward paying the Unfunded Actuarial 
Accrued Liability (UAAL).
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RECENT MFPRSI TRENDS
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RECENT MFPRSI TRENDS
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Notes:
July 1, 1992 - July 1, 2010, based on Actuarial Present  Value of  Accumulated Plan 
Benefits / Actuarial Value.
July 1, 2011 - Current based on Actuarial Accrued Liability / Actuarial Value of Assets.
Prior to July 1, 2011, MFPRSI used the Aggregate Method cost method which did not 
calculate an Actuarial Accrued Liability. 



RECENT MFPRSI TRENDS
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25-YEAR PROJECTION
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